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Wood Green School Behaviour Policy.
Principles and Objectives
The Behaviour Policy makes a significant contribution to realising our LEARNWell values at Wood Green
School. The policy is based on the principles that:
 All members of the school community should feel safe and valued, and have the right to be treated
with courtesy and respect.
 All members of the school community have the right to learn
The objectives of the Behaviour Policy are to:
1. Create a positive and safe environment for learning – Behaviour for Learning
2. Create a community based on our core values of Respect and Nurture – Community Behaviour
Policy Statement
It is the policy of Wood Green School to:
1. Create a safe environment where positive behavior is promoted and expectations are made clear to
students
2. Promote positive behaviour through a Rewards and Awards system
3. Have a system for consequences of not meeting expectations that is understood by all and
consistently applied
4. Have systems in place to support students who persistently do not meet expectations of behaviour,
including assessing whether the behaviour is the cause of an unmet need
5. Have in place clear approaches to other legislation and guidance relating to behaviour that ensure the
safety of students and are compliant with national guidance and OCC policy:
i. Managing allegations against other pupils (peer allegations), including:
a) Anti-bullying Policy
b) Sexual harassment
ii. The use of physical contact with students
iii. Managing allegations against staff, including malicious allegations
iv. Confiscation of inappropriate items
v. Sale of goods within the school
vi. Managing pupils’ conduct outside the school gates
Stakeholders
All staff are expected to model respect and positive behaviour, to be actively involved in establishing
behaviour that reflects the high expectations throughout the school community and follow the principles and
routines outlined in the attached policy.
All students are expected to show respect for all members of our community and behave in line with the
clear expectations set out in this policy.
All parents are expected to support the values of the school and its Behaviour Policy.
The following sections of this policy explain how this policy is achieved in practice.
Monitoring this policy
Data regarding Behaviour will be monitored by Leadership and Governors three times per year. Actions to
address causes for concern will be taken and monitored through the School or Learning Community
Development Plan.

Equalities
It is recognised that some groups are more vulnerable to being affected by the behaviour of others. The
school takes steps to promote them message of respect and tolerance. Bullying or any form of prejudice
against groups identified in the Equalities Policy will not be tolerated.
It is also recognised that some behaviours can be as a result of an identified Special Educational Need or
disability and may be as a result of a need not being met. Consideration of this will be taken by all staff
when using the Behaviour Policy. Within this policy there is scope to differentiate the application of the
Behaviour system and provision.
Relevant Guidance
This policy is based on the latest guidance from the Department for Education, which is checked regularly
for changes. The legal guidance for this policy can be found at:
http://www.education.gov.uk/schools/pupilsupport/behaviour/behaviourpolicies
Revision of this policy
This policy and the accompanying ‘Policy into Practice’ document was first written in December 2016. It
will be reviewed annually in September of each school year.

Behaviour Policy into Practice
This guide takes each aspect of the Behaviour Policy Statement and sets out how this is achieved at Wood
Green School. This provides a detailed guide to the systems in place.
CONTENTS
1. Create a safe environment where positive behavior is promoted and expectations are made clear to
students
2. Promote positive behaviour through a Rewards and Awards system
3. Have a system for consequences of not meeting expectations that is understood by all and consistently
applied
4. Have systems in place to support students who persistently do not meet expectations of behaviour,
including assessing whether the behaviour is the cause of an unmet need
5. Have in place clear approaches to other legislation and guidance relating to behaviour that ensure the
safety of students and are compliant with national guidance and OCC policy:
5.1 Managing allegations against other pupils (peer allegations), including:
5.1.1 Anti-bullying Policy
5.1.2 Sexual harassment
5.2 The use of physical contact with students
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1. Create a safe environment where expectations are made clear and positive behavior is promoted
to students
It is our responsibility to create a thriving environment that will allow learning to flourish and all students to
feel safe. The following are all significant contributors to creating this environment:
1.1 Promoting expectations of behaviour in the classroom – our Ready to Learn Well code
The Ready to Learn code sets out the basic behaviours that are expected. The code should be
displayed in every classroom and referred to:

Our system for managing behaviour in the classroom that does not meet expectations, including
consequences, is set out in Section 3.
1.1.1 Classroom Organisation
Teaching staff should consider the way the classroom is organised and its general appearance
1.1.2 Relationships
Students respond better to teachers treat them as individuals and strive to establish positive relationships
1.1.3 Lesson Planning
Lessons should be carefully planned and use a variety of appropriate teaching methods in accordance with
the Teaching and Learning Policy.
1.1.4 Lesson Procedures
Teaching staff should model procedures to ensure for positive routines in the classroom
1.1.5 Leading by Example
Staff should model the behaviour they expect from students.
1.2 Promoting expectations of behaviour round the school – our Community Behaviours
Our expectations for behaviour round the school site before and after school and between lessons are
summarised in the following:

We show respect for other students, for staff and to visitors.
We show respect for the school environment
When staff are on duty or moving around the site, they should interact with children to create a positive
atmosphere and uphold a high standard of behaviour.
Our system for managing behaviour round the school that does not meet expectations, including
consequences, is set out in Section 3.

2. Promoting positive behaviour through the Rewards and Awards system
We should look to take every opportunity to praise students for positive contributions, efforts and
behaviours. We should be able to find something to praise in every student we teach. A rule of thumb is that
we should use praise three times as often as we are likely to admonish.
Research indicates a clear link between the use of praise and improvements in student behaviour, work, selfesteem and school ethos. Praise and reward should be used more extensively than reprimand and sanctions.
Praise and reward should be linked to our LEARNWell values:
Please praise, in public or privately, as appropriate, when achievement - academic or otherwise - is shown.
2.1 House Points
From September 2016, the main currency for reward will be House Points. House Points can be
awarded to all students from years 7 to 13. House Points can be awarded for anything that shows
students using our LEARNWell values in action, in or out of the classroom. House Points are
recorded on the e-praise system which allows students to see how well they are doing easily. As a
general rule, teachers should award approximately three house points each lesson. Either one or two
house points can be awarded at any particular time.
2.2 Postcards
Postcards are available to send home when a student in any year has produced good work over the
period of a term or for an exception reason. Teaching staff pass completed postcards on to Reception
who will arrange for the student’s address to be added and post home.
2.3 Celebration Assemblies
Each term, teachers nominate three students who have made excellent effort that term. At the end of
each term, Celebration Assemblies are held. All nominated students have their names read out and
students who have received three nominations or more receive a special certificate. Their
parents/carers are invited to the assembly.
2.4 Colours
Colours are awarded for outstanding contribution and commitment to an aspect of school life over a
significant period of time, at least two years. Students can receive an award, called a ‘Half Colour’
for excellence in one these four areas:
 School
 Community
 Sport
 The Arts
They will receive a certificate for this award and a badge, which they are permitted to wear on our
school jumper.
Student who achieve ‘Half Colours’ in three of these categories or who show exceptional
commitment over a number of years in one or two areas, will be awarded the prestigious ‘Full
Colours’. The full school colours will be a special tie that students may wear as an alternative to the
school tie.
Students record their achievements in the Colours logbook, held by the tutor, on a regular basis until
they or the tutor feel that they merit the awarding of their colours. The logbook is then passed to the
HoLC for confirmation.
2.5 Annual Awards
In addition to the achievement assemblies, annual awards evenings are held for years 11-13. As well
as students receiving their certificates for public examinations, awards are presented as follows:

Year 11
Year 12
Year 13
Ex-year 13

Progress and Attainment Awards for work in year 10; Colours
Progress and Attainment Awards for overall GCSE results; Progress and Attainment
Awards for each GCSE subject; Colours
Progress and Attainment Awards for work in year 12; Colours
Progress and Attainment Awards for A Levels; Progress and Attainment Awards for
each A Level subject; Colours

Other awards presented are:
Year 9
Year 13
Year 13

Award for progress in Mathematics (donated by Caitlin Cooper)
Award for Creative Writing (donated by Caitlin Cooper)
Emily Buley Award for outstanding contribution

3 Have a system for consequences of not meeting expectations that is understood by all and
consistently applied
Wood Green School has created its Behaviour 3 system for behaviour management. It is built on the
principle that there are three levels for each intervention surrounding behaviours. The clear, transparent
system gives clear boundaries but also allows students to correct situations and to make the right decision.
Levels of behaviour and the responses to that behaviour have been agreed by staff and students alike. The
system is designed to support those students whose learning behaviours are positive and to intervene with
those students whose learning behaviours affect their own learning and the learning of others and teaching of
teachers impossible.
With an emphasis on positive discipline, sanctions should be reduced to a minimum. The aim of any
classroom teacher is to build a positive working relationship with all students they teach. If something goes
wrong with that relationship, it is the classroom teacher’s responsibility to reflect on what has gone wrong
and take the first step in repairing the relationship with the student. Every teacher should have a range of
effective behaviour management skills in their tooLox so they can effectively deal with any poor behaviour
they come across. Some of these are listed in the appendix. Staff are encouraged to use these resources to
explore ways of managing challenging behaviour, matching the appropriate techniques to the students they
have in front of them, realising there is no ‘one size fits all’ solution to any situation. Effective application of
these strategies should mean most incidents of disruption can be dealt with quickly and there are few
incidents that escalate to Level 2 or beyond.
3.1 Using the Behaviour 3 system in the classroom – Learning Behaviour 3
The following chart summarises the Behaviour 3 approach for lessons and is on display in every classroom.

Learning Behaviour 3 has 3 levels of intervention:
Level 1 – Ensuring students are given a clear reminder when our Ready to Learn Well code is not being
followed
Level 2 – Using an immediate consequence when the reminder has not been sufficient in order to reinforce
with a student what is acceptable behaviour and restore order.
Level 3 - A student continues to disrupt the learning of others and loses their right to be in the lesson OR
there is a serious one-off incident which requires the student to be removed immediately from the classroom.
Level 1 and 2 are dealt within the classroom. Any student who reaches Level 3 should be removed from the
classroom, parked either within the department area or via the school parking system.
Level 3 and removal from lessons:
When a student reaches Level 3 it will be necessary to remove him or her from the lesson.
L3 – Removal 1 If a student reaches Level 3 by ignoring a Level 2 reminder, they must be removed
using the R1 – Removal to department parking. The following things must happen in order if this
situation arises:





Student is asked to leave the room and told to go to department parking
student is given work to complete for the rest of that lesson
the student will serve a 1 hour detention within the department
the teacher arranges a time to see the student before the next lesson, with appropriate support, to
promote a positive reintegration into the classroom

L3 – Removal 2 If a student refuses to go to department parking (after take-up time), or there has been
a serious one-off incident, the PSW should be called for a R2 – Removal to the isolation room. The PSW
can be called by contacting reception. A member of Senior Staff is on duty to support as necessary.
The consequence for refusing to go to department parking is likely to be internal exclusion for up to 5
lessons.
The consequence for a serious one-off incident will depend on the nature of the incident but can be
anything from a D3 detention to a Fixed Term or even Permanent Exclusion.
Serious one-off incidents include:








Swearing at adult
Swearing at student
Verbally abusive to staff
Verbally abusive to student
Racist comment
Sexual comment
Homophobic comment

L3 – Removal 3 If a student misbehaves in the isolation room or refuses to go to the isolation room with
no good reason, the student in most cases will be given a Fixed Term Exclusion.
Reintegration following a Lesson Removal
It is good practice to ensure that the student meets with the teacher to restore the classroom relationship
before the student returns to a subsequent lesson. In some cases, it may be appropriate for a student to
work with another member of the department or HoLC for a series of lessons. Parents must be informed

as to why this is happening and for how long and a plan for re-integration to the original group must be
drawn up.
3.1.1 Recording incidents of poor learning behaviour
Any student who reaches Level 2 or Level 3 in any Behaviour should have the incident recorded in PARS.
This enables objective investigation and helps in establishing the correct level of intervention to support a
student. A written comment is necessary.
The appendix gives a guide to using PARS to record a behaviour incident.
3.1.2 Detentions in the Learning Behaviour system
Detentions should be used sparingly and consistently. If a student is repeatedly getting detentions but their
behaviour is not changing, there should be a discussion with the tutor and HoLC to agree a different
approach to change their behaviour.
There are three levels of detention in the Behaviour 3 system:
D1
D2

Supervised by
Class teacher
Within the
department

Reason
 Reaching an L2



D3

A member of
Leadership
Team or
Middle Leader



Reaching an L3
(R1)
Failing to attend a
D1
Failing to attend a
D2

Duration
Up to 20 mins
1 hour

When
Break, lunchtime or
afterschool
Afterschool

1 ½ hours

Afterschool

An afterschool detention up till 3.10pm can be set any day without notice. It is our policy not to detain any
student after 3.10pm without parents/carers being first informed. Legally, staff no longer need to give
parents a day’s notice of a detention and can detain students that night as long as this is confirmed with the
parent or carer.
A D3 can be set by the classroom teacher in the event that a student has failed to attend a D2. THE PARS
log must be completed and an email sent to parents informing them of the D3. The D3 runs on a Thursday
night and is supervised by a member of the middle or senior leadership of the school. The D3 is the highest
level of detention and represents a serious response to serious breaches of the LEARNWELL values by a
student. Parents will be informed by email of the detention in advance. Students will be collected by a senior
member of staff. Any student who does not comply with the request of the senior member of staff and
consequently does not attend the D3 will be externally excluded from school on the next. Following the
exclusion the student will be expected to return to school that evening for a re-integration meeting with
parents and Head of Year or leadership team member and, after the meeting sit the D3 of 90 minutes at the
end of the day.
3.2 Using Behaviour 3 outside of the classroom – Community Behaviour 3
Just as our LEARNWELL values are reflected in expectations for behaviour in the classroom, so the values
are reflected in expectations for behaviour at social time during and after school hours. The school’s
Behaviour 3 system covers expectations of good behaviour and responses to and outcomes for incidents of
behaviour which do not meet LEARNWELL expectations of respect for the individual and the environment.
These are called our Community Behaviours.
Where the expectations for positive LEARNWELL behaviour outside of lessons are not met there are clear
procedures to address the behaviour and to ensure the good order of the school at social times.
The following chart summarises the approach for social times and is on display in all classrooms and in
social areas around the school.

A supervision rota covers supervision before and after school and at break and lunchtimes and supervision
staff are proactive in engaging with students at these times to avoid incidents of poor behaviour

3.3 Using Internal and External Exclusions
3.3.1 Isolation (Internal Exclusion)
Where appropriate a student may be withdrawn from lessons, break times and registration periods, and will
be supervised by a Pastoral Support Worker or member of the LT. Isolation is for a refusal to park within the
expectations of the Behaviour 3 system, refusing to attend a D3 detention or a single one-off incident. Work
is provided for students to complete whilst in isolation. The teacher will provide work for students to
complete whilst in isolation unless departments have provided materials beforehand for use. Parents are
informed via email when a student is placed in isolation.
The expectations of the isolation room are displayed in the room and a student must follow them for the
amount of time they are in the room. It is important that all staff are consistent in enforcing the rules of the
isolation room and insist work is completed and students are silent. Failing to meet the expectations of the
isolation room is likely to result in a fixed term exclusion.
Students may only be placed in isolation in consultation with HoLC or member of LT.
3.3.2 Fixed Term and Permanent Exclusions
A decision to exclude a student for a fixed period or permanently should be taken only when
(1) there has been a serious breach of the school’s behaviour policy and/or
(2) if allowing the student to remain in school would seriously harm the education or welfare of the
student or other students in the school i.e.
 persistent refusal to co-operate
 persistent disruption
 persistent bullying, whether physical, emotional, verbal or involving any type of social media
 use of social media which harasses another student or adult
 violence towards another student
 threats towards staff
 physical abuse of staff
 being under the influence of alcohol of drugs
 destruction of school property or premises
 theft
 other criminal offences
 a one off serious incident
Where a student has been identified as at risk of permanent exclusion a range of strategies will be used to
support the student. There are precise regulations for dealing with exclusions. The Headteacher will follow
these procedures.
Fixed Term Exclusion
The Headteacher may exclude a student for one or more fixed periods but the total should not exceed 45
days in any one school year. A fixed period exclusion should be as short as possible. During the first five
days of the exclusion the school will make arrangements for work to be set and marked. In some cases, a
parent will be invited in at the start of the exclusion to clear up any issues surrounding the exclusion and
ensure the student has the appropriate work to complete at home. Where the fixed period exclusion exceeds
5 days the school will arrange suitable full-time education from the sixth day of the exclusion. Students who
return after a fixed term exclusion may be placed on report to monitor their reintegration to school.
The procedure for Fixed Term Exclusions is outlined below:
1. Incident involving a student is investigated to confirm what has happened.
2. Discussion with Head, Deputy Head or Director of Learning Communities to decide on whether the
incident is serious enough to warrant an external exclusion on the basis of the evidence gathered.

3. Parent is called and sanction is explained. Evidence collected is explained to the parent. If it as an external
exclusion, parent is told for how long and readmission meeting is arranged.
4. If another student has been involved, i.e. the victim of an assault, their parent is called on the same day
and the incident and consequence explained to them.
5. Teacher dealing with the incident writes a detailed report of the incident on PARS. This will include a
summary of the investigation and the evidence that shows why the school took the decision to exclude. It is
important to be precise as these statements may be used in governors' panels in the future.
6. The person who has led on the investigation will inform the 11-16 Administrator and Attendance Officer
about who is excluded, for how long and the main reason why.
7. The 11-16 Administrator will then produce the exclusion letter and copy the detailed description from
PARS to put into the main body of the exclusion letter.
8. The 11-16 Administrator will give the letter to the Headteacher to sign. This will also allow him to be
fully informed of why students are being excluded if he wasn't part of the initial discussion.
9. During the reintegration meeting, a summary of the meeting will be made by the person leading that
meeting and these notes will be added to the student's file. This could be done on the back of a copy of the
exclusion letter, for example. A commitment to not repeat the behaviour must be obtained from the student
and an explanation of what will happen if they repeat the behaviour be given. It may be appropriate to start a
more formal monitoring process during this meeting.
Permanent Exclusions
A student will only be permanently excluded following serious breaches of discipline or if the education or
welfare of students and others at the school would be harmed by the continued presence of the student in the
school. Permanently excluding for persistent behaviour is a very serious matter and will only be taken when
all other strategies have been tried.
There are exceptional circumstances when it would be appropriate for the school to permanently exclude a
student for a single offence. These might include:





serious violence, threatened or actual, against another student or member of staff
sexual abuse or assault
supplying an illegal drug
carrying an offensive weapon

An offensive weapon is any article made or adapted for the purpose of causing injury to a person or an
article which has a blade or a sharpened point.
The OCC procedure for permanently excluding a student will be followed in all cases. This can be found on
the OCC intranet.
4. Have systems in place to support students who persistently do not meet expectations of behaviour,
including assessing whether the behaviour is the cause of an unmet need
The School employs a range of interventions to enable each student to reflect on their behaviour and furnish
them and school staff with strategies which will mean that sanctions can be avoided in the future. Such
interventions may include:
4.1 Report

Behaviour 3 enables regular analysis of behaviour data to support the encouragmetns of good
behaviour for learning and to help students who do not always demonstrate good behaviour for
learning.
Reports are run fortnightly and student who meet thresholds are placed on a range of reports to
monitor and support their behaviour. Like Behaviour 3 system this monitoring and reporting system
has levels which reflect the concernthe school has for the examples of behaviour. A table illustrating
the levels is published below:

Behaviour 3 Report and Monitoring levels
Report
Tutor Report (2
weeks)

Why?

Head of Year
Report (4
weeks)

Students who get to this
level will be placed on a
report to their HoY for 4
weeks. If students do very
badly on specific days
during their report, their
HoY may use D3, isolation
or exclusion as sanctions for
disrupting lessons during the
report period. Parents will
be informed.

Detentions and
possible
isolation or
exclusion as
necessary and
as indicated on
report card

Leadership
Team Report (6
weeks)

Students who get to this
level will be on report to a
member of the LT for 6
weeks. The report will have
higher level consequences
for poor behaviour. Parents
will be informed.

Detentions and
possible
isolation or
exclusion as
necessary and

In discussion with the
relevant HoY, tutors will
look at the fortnightly
behaviour data report and
decide which students need
to go on report to improve
their behaviour in lessons.
Students will go on a
standard report for two
weeks and tutors will use a
range of sanctions including
D1s, D2s and the D3 for
those who continue to
disrupt lessons during the
report period. Parents will
be informed that their child
is going on report.

Outcomes
Detentions as
indicated on
report card

as indicated on
report card
Meeting with
Headteacher

Where reports have not
succeeded a meeting will be
held with the headteacher at
which possible routes for the
future will be discussed.
Parents will be invited.

Report
Behaviour
Contract (6
weeks)

Why?

PSP (6 weeks)

Where reports and
Behaviour Contracts have
not changed a student’s
behaviour a Pastoral Support
Plan may be introduced in
consultation with other
professionals and parents.
This will run for 6 weeks.

Meeting with
governors’
panel

Where none of the above
has been successful a
meeting will be called with a
governors’ panel. Parents
will be invited. The school
will present evidence and
parents and student will be
invited to contribute
Where none of the above
has been successful the
decision about the future of

Permanent
exclusion

Where reports have not
changed a student’s
behaviour a Behaviour
Contract may be introduced
in consultation with other
professionals and parents.
This will run for 6 weeks

Outcomes
As agreed in
the contract but
likely to include
D3 detentions
as minimum
response to
poor behaviour.
Consultations
with behaviour
experts will also
be considered.
As agreed in
the contract but
likely to include
D3 detentions
as minimum
response to
poor behaviour.
Consultations
with behaviour
experts will also
be considered.

Possible
Permanent

the student may need to be
made

Exclusion or
Final Warning

The school’s ‘report’ system is used for persistent misbehaviour, truancy, lateness or poor work. They are
issued by the Learning Community team (Tutor, HolC, PSW) if there are problems across the school) or by
departments if the problem is isolated to one lesson. The student must give the target sheet to their teacher at
the start of the lesson and they should either pass or fail the student against the targets they are set. The
targets are linked to reward and sanction.
Blank department target sheets will be kept in the staffroom. An example can be found in the appendix
Students are expected to take responsibility for their own reports. The sanctions are clearly indicated on the
report.
4.2 A Pastoral Support Plan
When a student is being excluded regularly, or not improving whilst on report, a more comprehensive
Pastoral Support Plan is drawn up with the student, tutor, HoLC and parent and aims to identify the areas
where the student is struggling, makes modifications to the provision when necessary give strategies to
support good behaviour and give clear sanctions which match to identified poor behaviour. The PSP is
reviewed fortnightly.
Where particular lessons are identified or where there are other external factors contributing to poor
behaviour is school a reduced timetable may be considered as part of the PSP. This is done in consultation
with and with support from parents and the LA is always notified. It must be reviewed fortnightly. It is
designed to give the student clear and manageable targets to meet in order to break a negative cycle and to
enable the student to enjoy success more frequently.
4.3 Adapting the Behaviour Policy to suit individual circumstances
In some cases, the sanction ladder of Behaviour 3 may be set in a more bespoke fashion for some students.
This might include:
 When it is necessary to contact parents before a consequence is agreed
 Where special consideration is necessary e.g. because of an identified Special Educational Need – in this
case this must be written into the Pastoral Support Plan for this student.
4.4 Consultation with external agencies
In all cases where a student is excluded for a number of times effort will be made to take advice from
external agencies to review school practice and offer alternative strategies. For students with external plans
(EHCP, HCP, CP, CIN) this will always include professionals within that group but may also include advice
from other professionals (IYFAP, EP, SENCO, GP)

5

Have in place clear approaches to other legislation and guidance relating to behaviour that ensure
the safety of students and are compliant with national guidance and OCC policy:

5.1 Managing allegations against other pupils (peer allegations), including:



Anti-bullying Policy
Sexual harassment

Students are strongly encouraged to report any concern to staff. In dealing with these, in particular with a
serious incident, the ‘OCC Managing allegations against other pupils (peer allegations)’ is followed. In
particular two serious types of incident are more prevalent in schools: Bullying; and Sexual Harassment. The
school has developed more detailed policies for these issues:
5.1.1 Anti-Bullying Policy

WOOD GREEN SCHOOL ANTI-BULLYING POLICY

EVERYONE in the Wood Green community has the right to feel safe and secure at school.
EVERYONE shares responsibility for helping to prevent bullying.
Bullying is repeated and unwanted incidents of harassment, verbal or physical, which have the deliberate
intention of hurting or frightening another person or persons.
Bullying is not tolerated or ignored at our school.

Students

If you feel that you are being bullied, don’t suffer in silence. This will not solve the problem and it may
well get worse if you don’t let someone know.
What kind of behaviours are not acceptable?
Racism
Sexism
Persecution surrounding sexuality
Exclusion
Comments about religion
Comments about appearance
Physical harassment or aggression
Name – calling
Cyber bullying
Invasion of privacy
Comments about performance in school/ music/ sport etc
Sexual harassment
Making false accusations against others
Spreading rumours or gossiping
Who can you tell if you are being bullied?
 A friend – they can look out for you and offer support or let a member of staff know.
 An older student – they may be someone you know who will be able to speak to a member of staff
for you.
MAB – MAY 2015

 Form tutor/Head of Learning Community – they may know you best and have a duty to report the
issue and deal with it.
 Another member of staff – this may be a teacher or learning support assistant you trust.
 A family member – they can help you decide what to do next or talk to teachers for you.
 Other agencies – look out for the websites of bullying support groups like
http://www.bullying.co.uk/; ChildLine (Freephone 0800 44 1111) or http://www.childline.org.uk;
http://www.antibullying.net
 Drop a note into the anti-bullying box in L0 – this will be emptied daily and action will be taken to
support you
 Email your concern to AntiBullying@wgswitney.org.uk This will be emptied daily and action will be
taken to support you
If you feel these people are not listening, be persistent – go back to them or try another person.
Who should you tell if you feel a teacher is bullying you?
It does not matter who the person is who is making you feel upset. The behaviour needs to stop!
 A friend – they can look out for you and offer support or let a member of staff know.
 An older student – they may be someone you know who will be able to speak to a member of staff
for you.
 Form tutor/Head of Learning Community – they may know you best and have a duty to report the
issue and deal with it.
 Another member of staff – this may be a teacher or learning support assistant you trust.
 A family member – they can help you decide what to do next or talk to teachers for you.
 Other agencies – look out for the websites of bullying support groups like
http://www.bullying.co.uk/; ChildLine (Freephone 0800 44 1111) or http://www.childline.org.uk;
http://www.antibullying.net
What else can you do if you are being bullied?
 Keep a diary of what is happening, when it happens, where it happens and who has witnessed it.
 Keep attending school, don’t give into demands and don’t hit back. Violence will not help.
MAB – MAY 2015

 Write down what is happening and hand it in to the someone you trust – your tutor, another teacher,
you Head of Learning Community
 Don’t let the bullies see they are beating you. Keep seeing your friends and doing your own things.
We know this may be difficult but it is so important if we want to stamp out bullying. School can give
you tips on how to do this – so can your friends!
 Don’t give up. Sometimes bullying doesn’t stop straight away after being dealt with. Let people know
if it doesn’t.
What should you do if you know that someone is being bullied?
 Let someone know so they can help. Who? How?
 Speak to the person being bullied and offer them some support. They may feel very lonely.
 Be honest about what you see and stand up for what you think is right
 Drop a note into the anti-bullying box in L0 – this will be emptied by a student support worker
daily and action will be taken to support you.
 Email your concern to AntiBullying@wgswitney.org.uk This will be emptied daily and action will
be taken to support you

Teachers
Teachers will do the following things to help make Wood Green a safe and secure school:
 Be punctual, thorough and reliable in our duty of supervision. This applies to lessons, break and
lunchtime.
 Take reports of bullying seriously and listen to what students say.
 Log incidents on PARS to enable HoLC to pick up incidents quickly
 HoLC will investigate incidents thoroughly and take appropriate action. This will involve looking at
possible patterns of bullying behaviour
 Be available to speak to students at a later date to find out if things have improved.
How will bullying be monitored?
 Adults record incident on PARS
 Heads of Learning Community check PARS records daily
MAB – MAY 2015

 On receipt of a bullying referral, the HoLC will ask a Student Support worker to meet with the student
and find out more about what is happening.
 With the Student Support worker the incident will be investigated and statements taken from all
involved
 Action will be taken as required
 HoLC will review the bullying log each time a referral is made to look for patterns of behaviour
 The bullying log will be reviewed at least once a term to identify patterns and implement action
against the bullies
.
What will happen to bullies?
The incident will always be recorded onto PARS. From that information the Head of Learning
Community will judge the level of intervention
 Stage One: formal verbal warning, log on PARS, parental contact, sanction e.g. D1 (20 minutes)
 Stage Two: first formal written warning, log on PARS, parental contact, sanction e.g. D2 (one
hour)
 Stage Three: second formal written warning, log on PARS, parental contact, sanction e.g. D3
(90 minutes)
Beyond Stage 3, your Head of Learning Community will consult with the Director of Learning
Communities. As the first three stages may not have been successful in addressing the behaviour,
internal or external exclusions may follow.
Each stage and incident will be recorded by the Head of Learning Community. At each referral HoLC will
look at any previous records of bullying and act accordingly. In serious incidents, some stages may be
missed out.

5.1.2 Sexual Harassment Policy
Wood Green School Sexual Harassment Policy
Due to the rise nationally in sexual harassment in schools, in particular of girls, Wood Green School has
developed a specific policy for dealing with sexual harassment. The school is grateful to Julie Benthall
(PSW) and Freya Portman (student) for their work on this policy and for the research on which it is based,
which can be found in the appendix.
Sexual harassment is unwanted behaviour of a sexual nature which:
 violates your dignity
 makes you feel intimidated, degraded or humiliated
 creates a hostile or offensive environment
You don’t need to have previously objected to someone's behaviour for it to be considered unwanted.
Sexual harassment is a form of unlawful discrimination under the Equality Act 2010.

Aims

1. Students to understand there is a safe environment for them to report sexual harassment without fear
of them being ridiculed or ignored by peers or staff.
2. School to have programmes and education in place to help students identify sexual harassment, so
students have the knowledge needed to protect themselves. Students need to have a clear
understanding of what constitutes sexual harassment, and where the boundaries lie between sexual
harassment and acceptable behaviour.
3. Curricular opportunities available to help students develop personal, social and emotional skills.
4. Have effective and fast support and help available for students.
5. Consistent punishment for students who sexually harass others. Regularly make clear to pupils and
staff that bullying, harassment and any other forms of oppressive behaviour is unacceptable and will
not be tolerated.
Behaviours Relating to Sexual Harassment and Sanctions
1. Abusive name calling - To be issued with D1, D2, D3 by how aggressive the comments are or failure to
stop after being repeatedly told.
2. Comments about appearance, attractiveness, development through puberty, sexuality or gender - D1, D2,
D3 by how aggressive the comments are or failure to stop after repeatedly being told.
3. Inappropriate or uninvited touch – This is likely to result in a fixed term or permanent exclusion. In all
cases, the Police will be informed and involved in dealing with the situation.
4. Sexual innuendos or propositions – This is likely to result in a D3, Internal or Fixed Term Exclusion.
5. Graffiti with sexual contact - D1, D2, D3 or exclusion by how aggressive the comments are.
6. Pornographic material - Parents to be contacted and Police to be informed an involved in dealing with the
situation.
7. Rape - Police to be contacted.
8. Sexting - Parents to be contacted and Police to be informed an involved in dealing with the situation.
9. Teenage domestic abuse - Social Services and/or Police to be contacted.
5.2 The use of physical contact with students
Wood Green School adheres to the Oxfordshire guidance on Use of Reasonable Force. The following is a
summary but is not a replacement for the whole guidance.
Wood Green School does not operate a "no contact" policy. There is a real risk that such a policy might
place a member of staff in breach of their duty of care towards a pupil, or prevent them taking action needed
to prevent a pupil causing harm.
All members of school staff have a legal power to use reasonable force. This power applies to any member
of staff at the school. It can also apply to people whom the head teacher has temporarily put in charge of
pupils such as unpaid volunteers or parents accompanying students on a school organised visit, though this
will only be used in exceptional circumstances.
‘Reasonable force’ is defined as the minimum amount of contact required to restore a safe and orderly
environment that is used in the best interest of the child concerned. Physical contact can be used to:

1. Remove disruptive children from the classroom where they have refused to follow an
instruction to do so.
2. Prevent a pupil behaving in a way that disrupts a school event or a school trip or visit.
3. Prevent a pupil leaving the classroom where allowing the pupil to leave would risk their
safety or lead to behaviour that disrupts the behaviour of others.
4. Prevent a pupil from attacking a member of staff or another pupil, or to stop a fight in the
playground.
5. Restrain a pupil at risk of harming themselves through physical outbursts.
Force or any physical contact should generally be avoided, but it should be used if it will help the safety of
students concerned. Such incidents include intervening in a physical fight if this can be done safely. If a
member of staff encounters such an incident, he or she will make a ‘dynamic risk assessment’ to decide
whether physical contact is necessary and safe. The contact should be for the minimum amount of time. The
staff member should always seek help, possibly by sending a reliable student, immediately.
After any incident where physical contact has been necessary, the member of staff must see the Headteacher,
Deputy Headteacher or the Designated Safeguarding Lead. He or she will offer support, and ensure that the
form ‘Use of Physical Contact’ is completed and actions followed up. The school recognises that dealing
with situations that require use of physical contact are likely to be stressful for the member of staff and
follow-up support will be offered. These incidents will be monitored and reported to the Safeguarding
Governor.
The school acknowledges its legal duty to make reasonable adjustments for disabled children and children
with Special Educational Needs.
Please note:
 Staff cannot use force as a punishment - it is always unlawful to use force as a
punishment.
 Schools do not require parental consent to use force on a student. Wood Green School will publish
its Behaviour Policy to parents.
 The school will offer training to staff about the use of physical contact in behaviour management at
regular intervals and ensure that all staff are aware of this guidance.
i. Managing allegations against staff, including malicious allegations
Wood Green School treats all allegations against staff with utmost priority. The school Green School
adheres to the OCC policy ‘Allegations of abuse made against staff and volunteers working with children’.
Where allegations have substance, this is dealt with in our safeguarding policy. However, allegations can be
malicious and these are dealt with under the school’s Behaviour Policy. Any malicious allegation is taken
very seriously and is likely to result in an exclusion from school. It is also recognised that making an
allegation may be a sign that there is an unmet need in the child and a consideration is made of this. The
parent or carer will be fully involved immediately. The school will ensure that any member of staff who is
the victim of a malicious allegation will be fully supported.
5.3 Confiscation of inappropriate items
What the law allows:
There are two sets of legal provisions which enable school staff to confiscate items from pupils:
1) The general power to discipline enables a member of staff to confiscate, retain or dispose of a pupil’s
property as a punishment and protects them from liability for damage to, or loss of, any confiscated items;
and
2) Power to search without consent for “prohibited items” including:



knives and weapons
alcohol









illegal drugs
stolen items
tobacco and cigarette papers, e-cigarettes and vapes
fireworks
pornographic images
any article that has been or is likely to be used to commit an offence, cause personal injury or
damage to property
any item banned by the school rules which has been identified in the rules as an item which may be
searched for

The school will make a decision as to whether to return any confiscated item to the student, the parent or to

hand it over to the police. In most cases it is likely that a confiscated item will be held securely by the school
and returned to a parent. This will usually be the case with a piece of prohibited uniform.
5.35 Mobile Phone Policy

AIM
To enable students and staff to have a responsible approach to mobile phone use which enables learning and phone
use to co-exist in a way where mobile phones do not impact negatively on learning or on school life.

RATIONALE
This policy has been drawn up in consultation with students and staff and reflects the school’s LEARNWell
values
The policy recognises the importance of mobile phones in daily life both to staff and students. It also lays
out clearly the times when learning is expected to occur without hindrance from mobile phones. It allows
clearly for the appropriate use of mobile phones, recognising that the core purpose of time in school is to
learn.
Note (1) – where mobile phone appears in the policy it also refers to all associated hardware including
headphones, chargers, cases and speakers.
Note (2) School will not accept liability for any mobile phone which is lost, mislaid or damaged.
Mobile phones remain the responsibility of the owner at all times. The owner must plan for the safety
of the mobile phone at all times of the day.

The policy
Agreed times where mobile phones may not be used
Mobile phones may not be used in any way and should not be visible between these times. The times are
given to ensure consistency and to be fair to all students and staff
1. Between 8:30 am (beginning of registration) and 10:45 am (beginning of break). This includes the
time between lesson 1 and lesson 2 as this is part of learning time not social time
2. Between 11:05 am (beginning of lesson 3) and 1:05 pm (beginning of lunchtime, Monday, Tuesday,
Thursday, Friday). This includes the time between lessons 3 and 4 as this is part of learning time not
social time
3. Between 11:05 am and 12:05 pm (lesson 3, Wednesday)
4. Between 1:50pm and 2:50 pm (lesson 5) OR 12:50 pm and 1:50 pm (lesson 4 Wednesday)
5. Between 1:50 pm and 2:50 pm (lesson 5, Wednesday, where it occurs)
Mobile phones may be used in lessons ONLY WITH THE CLEAR PERMISSION OF THE CLASSROOM
TEACHER. It is recommended that mobile phones remain off or on silent/no vibrate and in the student’s
bag during the times given above. If this is not possible then the mobile phone should not be visible and
should be set to off or on silent/no vibrate. Any mobile phone which is visible during prohibited times may
be confiscated.
Agreed times where mobile phones may not be used
Mobile phones may be used at the following times:
1. From 10:46 am to 11:04 am. 10:45 and 11:05 are end of and beginning of lessons. Mobile phones
should not be used during lesson time

2. From 1:06 pm to 1:49 pm. 1:05 pm and 1:50 pm are end of and beginning of lessons. Mobile phones
should not be used during lesson time
3. From 12:06 pm to 12:49 pm on Wednesday. 12:05 pm and 12:50 pm are the end and beginning of
lessons.
Mobile phones should not be visible immediately the lesson ends. Mobile phones may be used at lunchtime
but only after the staff member has dismissed the class and the student is outside the classroom.
Responses to mobile phone misuse.
“Strike One”
Where students use their phones during these prohibited times, their phone may be confiscated for the rest of
that day and held securely in student reception. Any student refusing to hand the phone in will be isolated
and will be expected to hand the phone in as part of isolation. The phone may be collected at the end of the
day from Student Reception.
“Strike Two”
Students who persist in using phones at the prohibited times will have to hand in their phones and associated
hardware each day for one week. This will mean they will have to hand their phone into student reception
at the beginning of each day and collect it at the end of each day for one week. Any student failing to do
that will be isolated, have to hand their phone in as part of isolation. The office will contact home and ask
the parent to come to school and collect the phone. The phone will remain in school until the parent
collects it.
“Strike Three…..”
Students who do not respond to the sanctions in “Strike One” and “Strike Two” will be expected to hand
their phone into Student reception each day and will be subject to the sanctions of Behaviour 3 which may
lead to exclusion from school.
Appropriate use of mobile phones
At all times mobile phones must be used responsibly and always with due consideration to others in the
school and to our LEARNWell values. Any student found using their phone and associated hardware in an
inappropriate manner, even in the agreed permitted times, may have it confiscated and may receive a
sanction.
Students engaging in cyber bullying behaviour either by texting, messaging or photographing or videoing
will be dealt with very seriously in accordance with the school’s behaviour policy.
To aid enforcement of this policy school asks that parents do not contact their children during the times
when mobile phone use is not permitted. Any contact can be made with the school office. In an emergency a
student can be contacted immediately from there.
What this policy means for staff:
This means staff must be role models and must also refrain from using or consulting mobile phones in
lessons unless it is clearly linked to learning.
If a student uses a phone during the prohibited time it must be taken from them, and confiscated for the rest
of the day. If we all do this the students will get the message very quickly.
Provision will be made in Student Reception for the safe care of the confiscated phone and a record will be
kept. This will be to ensure we have a record of who has handed in phones and a description of them.
Departments may organise “runners” of colleagues to take confiscated phones to Student Reception. A rota
should be set up where a non-teaching colleague collects labelled phones from colleagues during period 2
and 4 and 5. They then take the phones to Student Reception where a log is made and the phones are kept
until the end of the day. It is suggested that this would be a way of ensuring phones can be kept safe, it will
allow teaching and learning to take place without a procession of staff every lesson having to take phones to
Student Reception.
A phone which is visible is not in contravention of the policy. You may have a quite word with the
student and ask them to move the phone elsewhere to reduce the risk of a breaking of the policy.

Be clear to students if you are allowing them to use their phones for learning purposes. Give them a
timeframe and allow them “take-up” time after you have asked them to put the phones away to move onto
the next activity.
What this policy means for students:
Look after your phone responsibly. It is a valuable part of your life. Losing it for a day or more will not
please you. Plan to use it according to our agreed policy.
If it is not in your bag you run the risk of it going off, you noticing, checking and then the phone being
confiscated.
Plan how you are going to switch your phone to silent/ none vibrate before lessons start
Ask your parents not to contact you during the day – an emergency message can be sent to the School
Office.
What this policy means for parents
Encourage your child to use mobile phone sensibly
Contact the school office if you need to get a message to your child.
If your child contacts you during the day, please do not reply to them. If there is a concern contact the school
office. Contacting your child during the day on his/ her mobile phone may lead to them losing their phone in
accordance with the policy.
5.4 Sale of goods within school
Students are not permitted to sell good within school other than within the permissions of an approved
activity (charity sale, business enterprise fundraiser) This applies to all goods not just those on the
unapproved list in 4(d) above. A consequence will follow in all cases of a student selling items in school. If
these items are alcohol, tobacco or e-cigarettes/vapes, this is likely to be at least a fixed term exclusion. If
these items are illegal drugs, this is likely to result in permanent exclusion.
5.5 Managing pupils’ conduct outside the school gates
What the law allows:
Teachers have a statutory power to discipline pupils for misbehaving outside of the school premises. Section
89(5) of the Education and Inspections Act 2006 gives head teachers a specific statutory power to regulate
pupils’ behaviour in these circumstances “to such extent as is reasonable.”
The following policy sets out what the school will do in response to all non-criminal bad behaviour and
bullying which occurs anywhere off the school premises and which is witnessed by a staff member or
reported to the school, including the punishments that will be imposed on pupils. Wood Green School will
apply the sanctions from our Behaviour 3 levels to incidents outside of school.
Subject to the school’s behaviour policy, the teacher may discipline a pupil for any misbehaviour when the
child is:








taking part in any school-organised or school-related activity
travelling to or from school
wearing the school uniform
in some other way identifiable as a pupil at the school.
engaging in misbehaviour which could have repercussions for the orderly running of the school
posing a threat to another pupil or member of the public
behaving in a way which could adversely affect the reputation of the school.

The school will enforce the Behaviour 3 sanctions if a student is in anyway rude to a member of staff outside
of school hours. This includes the use of social media. The school will also apply the Community Behaviour
3 sanctions if students use social media to bully other students outside of school hours.
If there are concerns over a student’s participation on a trip, these must be raised with the parent and student.
This should only happen in the most exceptional circumstances and there is a serious risk of alienating
students if this is used without proper consideration. It should be done before the letters are sent out and a
risk assessment must be drawn up outlining concerns and what can be done to mitigate possible problems.
An acceptable behaviour contract should explain to the student and the parent what behaviour is expected of
them in order for them to be able to go on the trip. Work for the day must be provided for any students who
are not able to go on a trip and this would include students in these exceptional circumstances.

6. Recording Behaviour Incidents – Using PARS
In order to monitor the effectiveness of our Behaviour system and to identify and support individual
students, it is important that incidents relating to behaviour are recorded. The school uses PARS software for
this process. The following is a guide for staff:

Appendix One - Behaviour report card
Good behaviour for learning target sheet. Discuss with your TUTOR/HoLC.

Report for:

Form:

Date of start:

In relation to specific targets this student has
1
2
3
4

Please write a number in
the box for each target
set using the grades to
the left.

Achieved the target and was successful in other aspects of the lesson
Achieved the target
Achieved the target with reminders
Failed to achieve target at all

Mon

Tues

Wed

Thurs

Fri

Target 1:
Grade

Signed

Grade

Signed

Grade

Signed

Grade

Signed

Grade

Signed

Reg
1
2
3
4
5
Target 2:
Reg
1
2
3
4
5
Consequences of poor behaviour:
 If you get two 3s in one day, you will have a lunchtime detention the next day.
 If you get one 4 in a day, you will get a lunchtime detention the next day.
 If you get more than two 3s or more than one 4, you will have an after school detention the
next day.
 If you have three or more lunchtime detentions in one week or more than two after school
detentions in one week, you will spend a day in internal exclusion.
Consequences of losing or not getting your report filled in:
 If you do not get your report filled in for a period, it will be marked as a 4.
 If you lose your report, you will have an after school detention the next day.

Monday

Comments

Lesson
Comments
Reg.
1
2
3
4
5
Signed (Parent/HoLC): ________________________________

Tuesday
Lesson
Comments
Reg.
1
2
3
4
5
Signed (Parent/HoLC): ________________________________

Wednesday
Lesson
Comments
Reg.
1
2
3
4
5
Signed (Parent/HoLC): ________________________________

Thursday
Lesson
Comments
Reg.
1
2
3
4
5
Signed (Parent/HoLC): ________________________________

Friday
Lesson
Reg.
1
2
3
4
5

Comments

Signed (Parent/
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Refusal to follow instructions

Consequences
Isolation leading to FTE

Behaviours we will not tolerate
As above

Additional Support school will provide

Additional Support home will provide

Consequences
As above

PSW

Additional Support outside agencies will provide

Short term targets

Strategies to support this

Attendees at meeting:

Date:

Date of next meeting:

___________________________________________________________________
For Office Use:
PSP adjusted and dated, electronically
PSP hard copy -> Welfare file
Reduced timetable? -> forms signed by attendees ?

WOOD GREEN SCHOOL
Pastoral Support Plan

Record of meetings
1st review meeting

Date:

2nd review meeting

Date:

3rd review meeting

Date:

Additional notes:

Appendix 2 - Guidance and Research
The following research has informed the creation of this policy.
Behaviour for Learning
Behaviour for learning emphasises the crucial link between the way in which children and young people
learn and their social knowledge and behaviour. In doing this, the focus is upon establishing positive
relationships across three elements of self, others and curriculum as indicated below. Behaviour for
learning has implications for pupils, teachers, parents and other professionals. Its principles can be
applied to all children at any age and not just those perceived as being “difficult to manage”. It applies as
much to teachers and their relationship with children as it does to the children themselves.
Behaviour for learning is a concept that has emerged from a review of theories of effective behaviour
management. Tutors and trainees should recognise that a ‘behaviour for learning approach’ is
fundamentally linked to a view that ‘behaviour’ in classrooms and schools/settings does not occur in
isolation – it is the product of a variety of influences and not simply the product of a pupil’s
unwillingness to behave or learn as required by the teacher.

In summary, the three sets of relationships which contribute to a culture/ethos of ‘learning behaviour’ are:


6

Relationship with Self: a pupil who does not feel confident as a learner and who has ‘internalised’ a
view that s/he is unable to succeed as a learner will be less likely to engage in the challenge of learning
and (in consequence) may be more inclined to present ‘unwanted behaviours’
Relationship with Others: all ‘behaviour’ needs to be understood as ‘behaviour in context’.
Behaviour by pupils is triggered as much by their interactions with others (pupils, teachers or other
adults in schools/settings) as it is by factors internal to the child.

Relationship with the Curriculum: pupil behaviour and curriculum progress are inextricably linked.
Teachers who promote a sense of meaningful curriculum progress in learning for each pupil will be
more likely to create a positive behavioural environment.
Should you have to intervene and manage student behaviour, it is essential that misdemeanours are dealt
with properly and in a fair way. Staff should use the following guidance:



 avoid losing your temper or making idle threats
 wherever possible avoid exchanges developing into open confrontation
 avoid being over familiar with students

 do not punish whole groups for the misbehaviour of a few individuals
 if excuses are made that cannot be checked give students the benefit of the doubt
 most misbehaviour should be dealt with immediately, although there is a case sometimes for
tactically ignoring some misbehaviour
 use punishments sparingly, avoid over-punishing for minor offences
 remind students of Behaviour 3 when discussing expectations
 use the examples given in the appendix to manage level 1 situations
 ensure any level 2 incident is recorded and followed up on
 if students are removed to the HOD or member of the LT, work must be provided
Good practice is to use the Behaviour 3 model which describes the behaviour that is expected, redirects
and uses partial agreement and the language of choice to deal with situation, e.g.

Sexual Harassment
Research concludes that girls have little faith in the effectiveness of school behaviour systems in tackling
sexual bullying. A recent study by the American Association of University Women shows that 83% of
female students and 79% of male students between the years 8-11 have been sexually harassed at school.
As well as this, a third of the surveyed students, 20% of the male students and 44% of the female students
said they feared being sexually harassed in school.
Boys are also subjected to a range of sexual bullying by other boys and girls. They also experience less
obvious forms of attack. The most obvious issue is sexual verbal abuse and being casually called obscene
names. Names which cause offence to boys are homophobic terms, associated with the ‘absence’ of high
status masculinity. This is not only damaging to the victims mental state, but also damages LGBT+
members and reinforces homophobic stereotypes. Society pressurises boys into defining their masculinity
and heterosexuality through various forms of behaviour such as treating girls as sexual objects and using
homophobic taunts against other boys.

Governing bodies and Head Teachers should take action to prevent sexual harassment for pupils. Schools
are under a duty to make educational provision free of sex discrimination. Section 25 of the Sex
Discrimination Act 1975 places local authorities and Governing Bodies under this legal obligation.
OFSTED inspectors will report on levels of sexism and sexual bullying. The framework for the inspection
of schools in England: September 2005 places increased and sharper emphasis on educational inclusion.
Gender Equality Schemes must show how schools are working towards eliminating unlawful sex
discrimination and harassment. The new duty in the Equality Act 2006 requires schools in England and
Wales to be proactive in eliminating discrimination and harassment experienced by pupils, rather than

waiting for individual young people to complain of bullying. In order to meet the requirements of the
Equality Act 2006, schools need to be proactive in promoting equality of opportunity.
Students who experience sexual harassment are likely to react by talking less in class, not wanting to go
to school and finding it hard to pay attention in school. Research also demonstrated that targets of sexual
bullying and harassment experience anxiety, distress, confusion, loss of self-esteem and depression.
Preventing and remedying sexual harassment and bullying is essential in ensuring a safe environment in
which students can complete their education.
Girls and Boys who actively resist stereotypical feminine and masculine roles are often targeted by they
peers. Research shows that young people who fail to conform to ‘normal’ forms of age appropriate gender
are teased, socially excluded and humiliated by their peers. Failure for young people to conform to
expected gender/sexual traits can result in sexist or sexual and/or homophobic name-calling and social
exclusion. These young people who systematically fail to conform to stereotypical expectations are
subjected to the most sustained forms of sexual bullying and sexualised harassment.
Men are more likely to commit sexual violence in communities and environments where sexual violence
goes unpunished. As well as this, sex offenders are experts in rationalising their behaviour.

Appendix 4 - A practical Guide to Behaviour Management at Wood Green School inline with the
Behaviour Policy
1

Classroom Organisation
Teaching staff should consider the way the classroom is organised
and its general appearance including:






welcoming students into the room
the layout of the furniture
well-organised beginnings and ends of lessons
having attractive displays of students’ work
the speedy removal of graffiti and broken furniture by liaising with the site team

(c) Relationships
Students respond better to teachers who:







are fair and humane (treat students as individuals)
avoid embarrassment in front of peers
have a sense of humour
offer and provide constructive help and mark books regularly
provide a sense of belonging and take an interest in their lives
make learning tasks stimulating

(d) Lesson Planning
Lessons should be carefully planned to:








have order, purpose and structure
make learning an interesting experience
ensure suitable materials are available to allow for individual needs
enable flexibility
prepare students properly for examinations
show relevance of the work to the students
use a variety of appropriate teaching methods

(e) Lesson Procedures
Teaching staff should model procedures such as the:







prompt arrival and start of lessons
setting of standards of behaviour
setting and collecting of homework in line with department policy
marking of work promptly, monitoring students’ progress and providing useful feedback
having high expectations of students
encouraging of students to do well and recognising achievement

(f) Leading by Example
Staff should model the behaviour they expect from students. This includes:





high standards of speech, manner and dress
speaking calmly and explaining decisions to students
showing respect to others
being positive

(g) Creating the environment around the school
When staff are on duty or moving around the site, they should interact with children and get involved.
This means:

 be visible
 move around and talk to students in your duty area
 if there is an incident, try and resolve it yourself – if you do not resolve it students may learn that
you will not resolve things in your own lessons

Language linked to Behaviour levels
L1 ‘We are trying to have a discussion here and at the moment you are talking to your neighbour.
You need to be choosing to listen politely with everyone. Can you please choose to listen politely
from now on? Excellent. Thanks very much.’
L1 “Mark, can I remind you we are here to learn about (The French Revolution, quadratic equations,
Islam, photosynthesis). Can you re-focus on that? Is there a problem with what you need to do?
Thanks”
L1 “Ian, this is an (English, History, Geography) lesson. Can you re-focus on the task you have been
set? Thanks, Ian”

L2 “You are still choosing to talk with your neighbour when you agreed a few minutes ago that you
would choose to listen politely, didn’t you? It is not fair on everyone else if you are not listening
politely. I would like you to please choose to continue to listen politely without talking. If you choose
not to do that you will be choosing to move to another room and work. Do you understand? Excellent.
Thanks very much.”
L2 “We had a conversation a moment ago, Mark, about you refocussing on the (ENGLISH, MATHS,
SCIENCE) work we are working on now. Let’s not forget that otherwise you may have to stay behind
longer at the end of the lesson/day”
L2 “I reminded you about focussing on your work rather than chatting, David. Could you do that
please. Please make the right choice otherwise you’ll have to stay and complete the work after the
lesson”

L3 ‘You have continued to choose to not listen politely. We agreed that you would listen politely,
didn’t we? What did we also agree would be the choice you would be making if you continued to not
listen? Ok, please take your work and sit with (agreed parking destination). Thank you. It is important
that you now choose to complete your work there for the rest of the lesson.’
L3 “Ian, you have not followed the suggestions I made about focussing on your work. I’ll have to ask
you to go to (agreed parking destination) now and complete your work there. Thank you.”

Remain calm and polite when dealing with students in these situations but consider your body language
and the firmness of your instructions. There should be an expectation that students will comply but
students should be treated fairly and with respect so they are not humiliated by your handling of
situations. Avoid being drawn into public arguments and avoid writing the names of students who are
behaving poorly on the board.

It may occasionally be appropriate to ask a student to have a couple of minutes of ‘time out’ outside of
the lesson. Any student asked to have some ‘time out’ must not be left outside for more than a couple of
minutes. The member of staff must then speak with them about what has gone wrong, get the student’s
agreement about what they will do on their return and then invite them in to start again. Use a watch to
remind you of how long the student has been out of the room.

